The Top 25 Questions to ask employers

Myth: Having the right answers to the interview questions will get me a job.
Fact: Interviewing is more than answering the right questions. It is asking the right
questions.
1. Doesyour company encourage further education or training?
What plans do you have for expansion?
What opportunities are there for growth in this organization?
Isthisanew aposition? If not, why did the last person leave this position?
How did you get started in the company?
What other position would you like to have in the company?
What do you like best about your position/company?
What advice would you give someone entering the industry?
What skillswould | need to be successful in this position?
. How long has the position been vacant?
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. What is the corporate atmosphere/culture like?

. What would aday on the job be like?

. Who would be my coworkers and what would they be like?
. What is the dress code?

. Where do you see the organization in the next five to ten years?
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. When will a decision be made about who will get the job offer?
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. Will you notify me? Or even better May | contact you later?
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. Can | provide you will any relevant information in the future?
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. Who will I be reporting to? What are they like?

20. How long is the training process? How will | be evaluated?
21. Istravel required for this position?
22. What is the housing like in the geographical areal will be working?
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. Where does this position fit in the organizational structure?
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. How many employees does the company have in this position?
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. | aminterested in this position what do | need to do next?
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